
 

 
Education Consultant 

 
Wider Team: Educational Development  
 
Main purpose of the post 
 
· To work with educational establishments to provide effective educational provision 
for children and young people in the specified area. 
 
· To provide capacity building support to schools and settings as appropriate in the 
specified area. 
 
· To contribute to developing awareness of our service and supporting business 
growth 
 
To work within designated schools or settings on an agreed programme of 
work that may include: 
 
1. Planning, developing, modelling and enhancing appropriate curriculum provision, 
units of work and / or lessons taking account of pupils’ needs, the requirements of 
statutory curriculum and the EYFS framework 
 
2. To plan and support structured sequences of work, which interest and motivate 
children and young people and in which challenging objectives, interactive teaching 
methods and collaborative group working are utilised to promote the development, 
abilities and aptitudes of children and young people; 
 
3. Following GDPR and Safeguarding regulations in all aspects of work, including 
maintaining accurate records as required by school establishments and One 
Education. 
 
4. To play an active role in developing and delivering support within the Educational 
Development team, including products and the development and delivery of our CPD 
programme. 
 
5. Stay up to date with research, government documentation and guidance in 
relation to your service area. 
 
Working with Schools, Settings and other stakeholders; to work within 
designated educational establishments on an agreed programme of work that 
may include: 
 
5. Collaborating with teachers, leaders and SLT to develop provision that promotes 
best practice and support for pupils who need to additional support to close the 
attainment gap; 
 
6. Creating, planning and delivering general and bespoke development activities or 
training to build the capacity of school/setting staff, support innovation and practice 
development and raise standards in the specified work area of the curriculum; 



 

 
7. Sharing innovation and best practice in teaching and learning methods throughout 
schools/settings, identifying the appropriate resource materials and techniques to 
support curriculum delivery; 
 
8. Coaching and mentoring or providing advice on curriculum delivery for a whole 
school/setting or for specific target groups; 
 
9. Supporting schools on the assessment and monitoring processes of the 
curriculum, and the ability to analyse and understand data. 
 
10. Assist in supporting a variety of education establishments with leadership and 
whole school development plans  
 
11. Working with or alongside other agencies and organisations when relevant. 
 

Other 
 

1. To comply with policies and supporting documentation in relation to information 
Governance this includes Safeguarding, GDPR, Information Security and 
confidentiality. 

 
2. Be aware of and implement your health and safety responsibilities as an 

employee and where appropriate any additional specialist or managerial health 
and safety responsibilities as defined in the Health and Safety policy. 

 
3. To work with colleagues and others to maintain health, safety and welfare within 

the working environment. 
 

4. Aim to make sure that services are provided fairly to all sections of our 
community, and that all our existing and future employees have equal 
opportunities. 

 
5. Ensure services are delivered in accordance with the aims of the Equal 

Opportunities Policy  
 

6. Develop own understanding of equality issues. 
 

7. Consider wellbeing of yourself and members of your team. 
 

8. All staff are required to comply with Policies and Procedures 
 

 
Flexibility within job description 

 
Whilst this job outline provides a summary of the post, this may need to be adapted 
or adjusted to meet changing circumstances.  
Reasonable additional duties commensurate with the grading of the job role may be 
requested from your line manager. 
 



 

Person Specification: 

• Qualified Teacher Status 

• Outstanding classroom practitioner skills 

• Knowledge, skills and experience in teaching and leading  

• A very good understanding of the requirements of the EYFS framework and the National 

Curriculum (Primary focus, though will consider secondary) if this is your specialism 

• Experience of leadership within a school or academy 

• The ability to initiate and develop collaborative working relationships with staff and 

educational establishments 

• Passion, creativity and drive to inspire other educators 

• Experience of planning and delivering training and staff meetings to audiences with a range 

of experience, knowledge and skills 

• The ability to communicate confidentially, articulately and in an approachable manner 

• Excellent organisational skills and ability to meet deadlines  

• The ability to self-motivate and adapt to the changing needs of schools. 

• Up to date knowledge on issues, trends and findings in educational research 

• The confidence to promote services and products to schools and academies. 

• Confidence in liaising with organisations, other than schools, to develop relationships 

between One Education and external organisations 

• A driving licence and access to your own car (or equivalent) 

 
 


